HELP YOUR EMPLOYEES BENEFIT
FROM COLLEGE SAVINGS
The rising costs of college can be stressful for employees with children.
But you can help. Add the Bright Start 529 College Savings Plan to your
benefits package and give employees the benefit of an easier, more
successful way to save for college.

For Your Employees
• Illinois state income tax deduction for contributions
of up to $10,000 ($20,000 for joint filers)1
• Tax-deferred growth on any interest, dividends, and capital gains
• Tax-free withdrawals for qualified college expenses2
• No minimum or annual contribution requirements
• Quality fund families
• Funds can be used at eligible schools nationwide (public, private, trade
and community colleges, graduate schools, and professional programs).
Some foreign institutions are also eligible.
For Employers
• Increased employee satisfaction, which can lead to higher
employee retention
• No upfront or ongoing costs to the employer
• Illinois tax credit for employer matching contributions
F or taxable years ending on or before December 30, 2020, employers are eligible for an Illinois
tax credit against the Illinois state income tax in an amount equal to 25% of that matching
contribution up to a maximum tax credit of $500 per contributing employee per taxable year.
Check with your tax advisor for details.3

Our Portfolio Options
• Age-Based Portfolios (Aggressive, Moderate, and Conservative)
that automatically adjust as the child gets closer to college
• 6 Target Portfolios that have a set or static investment allocation,
ranging from 100% equity to 100% fixed income
• 16 Individual Fund Portfolio options for employees to customize
their own investment approach
Contribution Options
Employees can automatically invest via their bank account. Or, employers
may withhold funds from paychecks, which are then remitted directly to
Bright Start.
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READY TO HELP YOUR EMPLOYEES SAVE?
Here’s how a Bright Start rollout can work in your office:
Week 1

Week 3

Week 5

• Decide on the contribution method
you’ll offer (payroll deduction or AIP)

• Communicate meeting dates
and times to employees

• Order posters and table tents
from Bright Start to promote the
plan to employees

• Set up posters and table tents
throughout the office

• Employee
contributions
may begin

Week 2

Week 4

• Announce the program to employees

• Conduct employee rollout meeting(s)

• Discuss payroll options with Bright Start

• Send a follow-up communication
reminder email to employees

The Bright Start Direct-Sold College Savings Program is part of the Illinois College Savings Pool and is designed to qualify as a qualified tuition program under the provisions of Section
529 of the Internal Revenue Code. The Bright Start Direct-Sold College Savings Program is sponsored by the State of Illinois and administered by the Illinois State Treasurer, as Trustee.
Union Bank & Trust serves as Program Manager. Investments in the Bright Start Direct-Sold College Savings Program are not guaranteed or insured by the State of Illinois, the Illinois State
Treasurer, the Program Manager, the Federal Deposit Insurance Corporation, or any other entity.
An investor should consider the investment objectives, risks, and charges and expenses before investing. This and other important information is contained in the Bright Start Direct-Sold
College Savings Program Disclosure Statement, which can be obtained at BrightStart.com and should be read carefully before investing. You can lose money by investing in a portfolio.
Each of the portfolios involves investment risks, which are described in the Program Disclosure Statement.
Before you invest, consider whether your or the beneficiary’s home state offers any state tax or other benefits such as financial aid, scholarship funds, and protection from creditors
that are only available for investments in that state’s 529 plan.
An individual who files an individual Illinois state income tax return will be able to deduct up to $10,000 per tax year (up to $20,000 for married taxpayers filing a joint Illinois state income
tax return) for their total, combined contributions to the Bright Start Direct-Sold College Savings Program, the Bright Directions Advisor-Guided 529 College Savings Program, and College
Illinois during that tax year. The $10,000 (individual) and $20,000 (joint) limit on deductions will apply to total contributions made without regard to whether the contributions are made to
a single account or more than one account. The amount of any deduction previously taken for Illinois income tax purposes is added back to Illinois taxable income in the event an Account
Owner takes a Nonqualified Withdrawal from an Account or if such assets are rolled over to a non-Illinois 529 plan. If Illinois tax rates have increased since the original contribution, the
additional tax liability may exceed the tax savings from the deduction.
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Withdrawals used to pay for qualified higher education expenses are free from federal and Illinois state income tax. Qualified higher education expenses include tuition, fees, books,
supplies, and equipment required for enrollment or attendance; certain room and board expenses incurred by students who are enrolled at least half-time; the purchase of computer or
peripheral equipment, computer software, or Internet access and related services, if used primarily by the beneficiary during any of the years the beneficiary is enrolled at an eligible
educational institution; and certain expenses for special needs services needed by a special needs beneficiary.
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The credit may not be carried back. If the amount of the credit exceeds the tax liability for the year, the excess may be carried forward and applied to the tax liability of the five taxable years
following the excess credit year. The tax credit shall be applied to the earliest year for which there is a tax liability. If there are credits for more than one year that are available to offset a
liability, the earlier credit will be applied first.
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*The Morningstar Analyst Rating™ is not a credit or risk rating. It is a subjective evaluation performed by Morningstar’s manager research group, which consists of various Morningstar,
Inc. subsidiaries (“Manager Research Group”). In the United States, that subsidiary is Morningstar Research Services LLC, which is registered with and governed by the U.S. Securities and
Exchange Commission. The Manager Research Group evaluates funds based on five key pillars, which are process, performance, people, parent, and price. The Manager Research Group
uses this five pillar evaluation to determine how they believe funds are likely to perform relative to a benchmark, or in the case of exchange-traded funds and index mutual funds, a relevant
peer group, over the long term on a risk-adjusted basis. They consider quantitative and qualitative factors in their research, and the weight of each pillar may vary. The Analyst Rating scale is
Gold, Silver, Bronze, Neutral, and Negative. A Morningstar Analyst Rating of Gold, Silver, or Bronze reflects the Manager Research Group’s conviction in a fund’s prospects for outperformance.
Analyst Ratings ultimately reflect the Manager Research Group’s overall assessment, are overseen by an Analyst Rating Committee, and are continuously monitored and reevaluated at least
every 14 months. For more detailed information about Morningstar’s Analyst Rating, including its methodology, please go to global.morningstar.com/managerdisclosures/. The Morningstar
Analyst Rating (i) should not be used as the sole basis in evaluating a fund, (ii) involves unknown risks and uncertainties which may cause Analyst expectations not to occur or to differ
significantly from what they expected, and (iii) should not be considered an offer or solicitation to buy or sell the fund. © 2018 Morningstar, Inc. All Rights Reserved. The information
contained herein: (1) is proprietary to Morningstar; (2) may not be copied or distributed; and (3) is not warranted to be accurate, complete or timely. Neither Morningstar nor its content
providers are responsible for any damages or losses arising from any use of this information. Past performance is no guarantee of future results.
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